City of LeClaire, Iowa
City Council -Committee of the Whole Meeting Agenda
Monday, April 18, 2022 – 6:00 p.m.
(immediately following the City Council Meeting)

Council Chambers
325 Wisconsin St
LeClaire, IA
Electronic Attendance Link

I.

Call to Order with Roll Call

II.

Discussion Items:
A. Steve Geifman, Managing Partner with GRT QC Properties, LLC – TIF Application
Mayor Gerard & Dennis Bockenstedt, City Administrator
B. Tug Fest – Request for Fee Waiver
Kari Long – Tug Fest President

C. No Mow May – Request from Resident

Resident – Jim Earel

D. Fire Department Ordinance
Dennis Bockenstedt, City Administrator

E. Fire Chief Job Description
Dennis Bockenstedt, City Administrator

III.

F. Boards & Commissions Appointments
Mayor Gerard & Dennis Bockenstedt, City Administrator

Adjournment

Title VI Notice to the Public
It is the policy of the City of Le Claire to assure full compliance with Title VI of the Civil Rights Act of 1964. Related statutes and regulations provide that no person
shall on the basis of race, color, national origin, gender, age or disability be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity con ducted by th e C ity. Any person who believes that they are being denied participation in a project, being
denied benefits of a program, or otherwise being discriminated against because of race, color, national origin, gender, age, or disability, may contact the City
Administrator for the City of LeClaire at (563)-289-4242.

325 WISCONSIN STREET
LECLAIRE, IOWA 52753

TEL: (563)-289-4242

FAX: (563)-289-6014

WWW.LECLAIREIOWA.GOV

April 12, 2022

TO:

Mayor and City Council

FROM:

Dennis Bockenstedt, City Administrator

RE:

Steve Geifman, Managing Partner, GRT QC Properties, LLC - TIF Assistance Application

An application for tax increment financing assistance has been received by the City from Steve Geifman,
Managing Partner, GRT QC Properties for the redevelopment of the shopping center located at 1301 Eagle
Ridge Road (includes the former Slagle’s grocery store). The application includes façade and parking lot
improvements and a full-service grocery store and bakery. The application is attached along with renderings of
the proposed façade and grocery store layout.
The City Finance Committee met with Mr. Geifman and the proposed tenant, Fareway Stores, Inc. on March 28
to discuss the group’s TIF application and plans. The group is requesting a 15-year grant of 80% of the tax
increment taxes generated by the improvements made to the property. They are also requesting an additional
$400,000 grant from the City to be paid out over an undetermined period of time.
The proposed development includes an investment of $4+ million and will employ 60 full-time and part-time
employees.
The Finance Committee is recommending that City Council consider preliminary approval of the requested
financial incentives and direct staff to negotiate a development agreement with Mr. Geifman and GRT QC
Properties, LLC. The Finance Committee also recommends that City Council consider the use of Automated
Traffic Enforcement camera revenue to meet the non-TIF grant request.
A resolution for preliminary approval of the TIF and grant incentives along with an attorney engagement letter
with Ahlers & Cooney to begin the Urban Renewal process and development agreement negotiation will be on
the City Council agenda on May 2 for consideration if directed by the City Council.
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Tracy Northcutt
From:
Sent:
To:
Subject:
Attachments:

Dennis Bockenstedt
Thursday, March 31, 2022 1:22 PM
Tracy Northcutt
FW: No Mow May Resolution
no_mow_mauy_template_21.pdf

From: James Earel <jim.earel@gmail.com>
Sent: Wednesday, March 30, 2022 11:23 AM
To: Dennis Bockenstedt <dbockenstedt@leclaireiowa.gov>
Subject: RE: No Mow May Resolution
My apologies, I forgot to attach the sample resolution. Here is is:

From: James Earel <jim.earel@gmail.com>
Sent: Wednesday, March 30, 2022 11:22 AM
To: dbockenstedt@leclaireiowa.gov
Subject: No Mow May Resolution
Good morning Mr. Bockenstedt,
I am writing today to ask that you and the City Council consider a resolution called No Mow May that would suspend
lawn maintenance regulations until June. The reasoning behind this is that emerging pollinators do not have a good or
reliable food source early in the spring, and lawn “weeds” such as dandelions, violets, and clover, offer a good and
reliable nutrition source for pollinators. With pollinator numbers dropping to all‐time lows, it is something that is bound
to affect our food sources as the majority of the food we consume must be pollinated. Attached is a sample resolution
(dated 2021, but could be modified), as well as an article to a New York Times article exploring the idea further. I would
be happy to discuss this further if you would like.
https://www.nytimes.com/2022/03/28/travel/no‐mow‐may‐wisconsin.html?searchResultPosition=2

Thank you,
Jim Earel
225 May St.
LeClaire, IA 52753
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RESOLUTION #___________
Designating the month of May, 2021, as No Mow May
WHEREAS, the City of ___________ is directed to “Develop and implement a program to create or
expand pollinator-friendly habitat on public and private land, to galvanize communities to adopt
sustainable pollinator-friendly land management practices, and;
WHEREAS, the City of ____________ is in a unique position, to significantly increase pollinator-friendly
habitat by encouraging pollinator-friendly lawn-care practices and by incentivizing its citizens to take
direct and meaningful action on their own properties, and
WHEREAS, ideal pollinator-friendly habitat Is comprised of mostly native wildflowers, grasses, vines,
shrubs, and trees blooming in succession throughout the growing season, is free or nearly free of
pesticides, is comprised of undisturbed spaces including leaf and brush piles, un-mown fields or field
margins, fallen trees and other dead wood for nesting and overwintering; and provides connectivity
between habitat areas to support pollinator movement and resilience; and
WHEREAS, the formative period for establishment of pollinator and other insect species, and the
many songbirds and other urban wildlife species which depend upon them, occurs in late spring and
early summer when they emerge from dormancy and require flowering plants as crucial foraging
habitat; and these opportunities are dramatically reduced with early spring leaf-litter removal and
grass-mowing; now, therefore,
BE IT RESOLVED, that the City of __________ along with their partnering organizations, jointly
recognize No Mow May to actively promote and educate the community about the critical period of
pollinator emergence, generation of crucial pollinator-supporting habitat and early spring foraging
opportunities, and;
BE IT FURTHER RESOLVED, that for the duration of the month of May, the City of ________ shall
suspend the enforcement (NAME OF YOUR TALL GRASS ORDINANCE)
__________________________________________________________________________________________________
voluntarily delay homeowner lawn-care practices until June, allowing pollinator species to emerge
and early flowering grasses and forbes to establish, which may result in ground-cover exceeding
established ordinance height restrictions, and; that following the month of May, the City of __________
shall not issue citations for excessive weed growth.
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35.01 ESTABLISHMENT AND PURPOSE. A volunteer fire and rescue department is hereby
established to prevent and extinguish fires, to protect lives and property against fires and other
perils, to promote fire prevention and fire safety, and to answer all emergency calls when requested
to do so. This department shall be known as and referred to as the “LeClaire Volunteer Fire and
Rescue Department.”
35.02 ORGANIZATION. The department shall consist of a permanent full-time Fire Chief and
not more than forty (40) volunteer members. Additional permanent full-time staff may be added
as deemed necessary by resolution of the City Council.
35.03 DISMISSAL FROM FIRE DEPARTMENT. The Fire Chief may remove any member
from the department for cause according to the procedures as established within the policies and
regulations of the City.
35.04 ATTENDANCE AND TRAINING. All members of the department shall attend and
actively participate in all regular meetings and training sessions or programs as directed by the
Fire Chief.
35.05 COMPENSATION. The Fire Chief, staff, and Mmembers of the department shall be
designated by rank and receive such compensation as shall be determined by resolution of the City
Council.
35.06 FIRE CHIEF SELECTIONELECTION, APPOINTMENT AND SERVICE. The
Fire Chief shall be recruited, selected, and appointed using a process similar to that used for other
City department heads. The department members shall elect a chief and shall recommend their
selection to the City Council for final approval and appointment. The Fire Chief shall serve as an
at-will employee under the general supervision and broad policy guidance and direction of the City
Administrator.in said capacity at the pleasure of the City Council, and shall be removed from office
only by a four-fifths (4/5) majority vote of the City Council.
35.07 OATH. The Fire Chief, before entering upon the duties of office, shall qualify for office
by taking the oath prescribed by Section 5.01 of this Code of Ordinances.

35.08 FIRE CHIEF – DUTIES. The Fire Chief or his/her designee shall have the following
powers and shall perform the following duties:
1.
Enforce Laws. Enforce ordinances and laws regulating fire prevention and the
investigation of the origin, cause and circumstances of fires.
2.
Technical Assistance. Upon request, give advice concerning private fire alarm
systems, fire extinguishing equipment, fire escapes and exits and development of fire
emergency plans.
3.
Authority at Fires. When in charge of a fire scene, direct an operation as necessary
to extinguish or control a fire, perform a rescue operation, investigate the existence of a
suspected or reported fire, gas leak, or other hazardous condition, or take any other action
deemed necessary in the reasonable performance of the department’s duties.
(Code of Iowa, Sec. 102.2)
4.
Control of Scenes. Prohibit an individual, vehicle or vessel from
approaching a fire scene and remove from the scene any object, vehicle, vessel or
individual that may impede or interfere with the operation of the fire department.
(Code of Iowa, Sec. 102.2)
5.

Authority to Barricade. When in charge of a fire scene, place or erect

ropes, guards, barricades or other obstructions across a street, alley, right-of-way, or
private property near the location of the fire or emergency so as to prevent accidents or
interference with the fire fighting efforts of the fire department, to control the scene until
any required investigation is complete, or to preserve evidence related to the fire or other
emergency.
(Code of Iowa, Sec. 102.3)
6.
Command. Be charged with the duty of maintaining the efficiency, discipline and
control of the fire department. The members of the fire department shall, at all times, be
subject to the direction of the Fire Chief.
7.
Property. Exercise and have control over the use, maintenance, and disposition
operation of all fire apparatus, tools, equipment and other property used by or belonging to
the fire department. Establish controls and reports to ensure firefighting equipment is
inspected and tested.
8.
Notification. Whenever death, serious bodily injury, or property damage in excess
of two hundred thousand dollars ($200,000) has occurred as a result of a fire, or if arson is
suspected, notify the State Fire Marshal’s Division, the City Administrator, and the Mayor
immediately. For all other fires causing an estimated damage of fifty dollars ($50.00) or
more or emergency responses by the Fire Department, file a report with the Fire Marshal’s
Division within ten (10) days following the end of the month. The report shall indicate all
fire incidents occurring and state the name of the owners and occupants of the property at
the time of the fire, the value of the property, the estimated total loss to the property, origin
of the fire as determined by investigation, and other facts, statistics, and circumstances
concerning the fire incidents.
(Code of Iowa, Sec. 100.2 & 100.3)

9.
Right of Entry. Have the right, during reasonable hours, to enter any Building or
premises within the Fire Chief’s jurisdiction for the purpose of making such investigation
or inspection which under law or ordinance may be necessary to be made and is reasonably
necessary to protect the public health, safety and welfare.
(Code of Iowa, Sec. 100.12)
8.
10.
Recommendation. Make such recommendations to owners, occupants,
caretakers or managers of buildings necessary to eliminate fire hazards and submit a copy
of said recommendation to the City’s Building Inspector.
(Code of Iowa, Sec. 100.13)
11.
Assist State Fire Marshal. At the request of the State Fire Marshal, and
as provided by law, aid said marshal in the performance of duties by investigating,
preventing and reporting data pertaining to fires.
(Code of Iowa, Sec. 100.4)
12.
Records. Cause to be kept records of the fire department personnel, fire fighting
equipment, depreciation of all equipment and apparatus, the number of responses to alarms,
their cause and location, and an analysis of losses by value, type and location of buildings.
13.
Reports. Compile and submit to the Mayor and Council an annual report of the
status and activities of the department as well as such other reports as may be requested by
the Mayor, Council or City Administrator.
14.

Department Head. Be a City department head.

15.
Assist City Administrator. Assist the City Administrator in developing and
administering the department’s annual City budget and equipment revolving fund.
16.
Purchasing Agent. Act as purchasing agent for the department and require prior
approval from the City Administrator when making purchases in excess of $1,000.00 and
said purchases in excess of this amount involve funds appropriated within the City’s annual
budgetaccordance with City purchasing policies and guidelines..
17.
Appoint Officers. Appoint any and all department officers as he or she deems
necessary.
18.
Represent Department. Represent the fire department in all matters relating to the
department and attend any and all Council meetings when so requested by the Mayor, City
Council and/or City Administrator.
19.
Administer and Enforce Codes. In consultation with the LeClaire Building
Inspector, administer and enforce the Uniform Fire Code, Life Safety Code, Uniform Fire
Code Standards and other such codes, as adopted by the City.
20.
Recruitment and Training. Recruit, train, hire, and direct the activities of fire
fighters to ensure that an adequate number of trained fire fighters are available in the event
of a fire, medical, or other emergency response.

35.09 OBEDIENCE TO FIRE CHIEF. No person shall willfully fail or refuse to comply with
any lawful order or direction of the Fire Chief.

35.10 POLICIES AND PROCEDURES. The Fire Chief department shall develop, adopt,
periodically review and amend such departmental policies and operating guidelines as they he or
she deems necessary to accomplish the object contemplated, and such policies and operating
guidelines and any change or amendment to the policies and guidelines must receive a simple
majority of the votes of the members present at a regular or special meeting of the department,
after by will take effect after reviewed and approved by the City Administrator. The Fire Chief or
his/her designee may issue temporary SOG’s operating guidelines at any time, and such SOG’s
operating guidelines shall be in effect until reviewed and approved by the City
Administratorapproved or rejected by the membership. (Ord. #641 5/2/05).
35.11 POWERS AND DUTIES. The Fire Department pursuant to the authority granted to the
Fire Chief and the policies and procedures duly established by the Department, shall have full,
complete, and exclusive authority to expend for and on behalf of the City all sums of money
appropriated to it, and to use and expend all gifts, donations, or payments, whatsoever which are
received by the City specifically designated for Department purposes. ( Ord. 662 06/19/06).
35.12 RESPONSE OUTSIDE OF THE CITY. The department may answer calls to fires and
other emergencies outside the City limits if the Fire Chief determines that such emergency exists
and that such action will not endanger persons and property within the City limits. The department
may answer all calls in accordance with the First Fire District Agreement, the Scott County First
Responder Agreement, and in any other such mutual aid situation, as approved by the City Council.
35.13

CHARGES FOR SERVICES. The City may cause to have charges billed

for all services rendered by the department against individuals, businesses, or any other entities.
Charges will not be billed (unless otherwise provided for herein) against residents/taxpayers of
Scott County, Iowa. Charges will be billed to any individuals, businesses, or any other entities
where it is determined that: 1) it is conclusively determined by a conviction, admission of guilt, or
through other indisputable evidence that an illegal burn as specified and prohibited in Section
105.05 of this Code (or any other illegal activity requiring the department’s services) has taken
place; 2) where a hazardous materials (as defined in Section 105.09.1 of this Code) incident has
occurred; 3) where arson has been found; or 4) to any entity where insurance recovery
reimbursement options are available.
The City shall initially determine (and periodically adjust) reasonable charges for the department’s
services based upon current, industry-wide, standard practices for such activities, subject to the
following criteria:
1.
When charges are billed there shall be a base minimum charge of one (1) hour with
a minimum incremental charge of one-half (1/2) hour thereafter.
2.
Charges for services billed under this Section involving activities or situations
occurring on private property within the City, created by the property owner or a regular
resident of the property or with the property owner’s permission/knowledge may be
assessed against the property pursuant to the provisions of Chapter 50 of this Code.
3.
The charge for such services shall be computed to include a rate per hour, per
vehicle, and per man-hour per firefighter responding to a call for assistance. An additional
charge may be billed to reimburse the department for extraordinary expenses of materials

used in rendering such services. No charge shall be made for services for which the total
charge would be less then $50.00.
4.
Any and all revenues collected from charges for services authorized pursuant to this
Section shall be distributed in the following order and in the following manner:
a. First, all such collected revenues derived from and designated as “actual”
expense and cost charges which cover such items, but shall not be limited to,
the total repair and/or replacement of Department and/or City equipment lost or
damaged as a direct result of providing the service, contractual expenses
incurred by the Department and/or City in providing the service, the total cost
of the replacement of consumable supplies and materials, the total and actual
cost(s) incurred by the Department and/or City in collecting such revenues
(including legal fees), etc., shall be credited to the appropriate City fund(s) to
repay the City for said actual expenses and costs.
b. Next, all such revenues designated as “man-hour” charges shall be credited to
the “Firefighters’ Stipend Fund” included within the “Special Pay” category,
(account #001-150-6061), or under any other such account (or their successors)
specifically identified for said purpose.
c. All such revenues designated as specific, “Departmentally identified
administrative” charges (covering such things as, but not limited to, items like
paperwork processing, ordering, receiving, stocking, inventorying, etc., less
any actual collection expenses of any nature incurred by any other City
department in obtaining said revenues, see #1 above) shall be credited to the
“Firefighters’ Stipend Fund” included within the “Special Pay” category,
(account #001-150-6061), or under any other such account (or their successors)
specifically identified for said purpose. (Ord. #662 6/19/06).
d. Any remaining revenues shall be retained in the General Fund to be used for
any lawful purpose as determined by the City Council. (Ord. #731 6/6/11).
5.
Replacement cost of disposable equipment, equipment that is damaged or must be
disposed of will be added to the bill. An additional twenty five (25) percent will be added
to cover the costs of replacement administration.
6.
Any additional costs incurred by the City of LeClaire for cleanup or disposal will
be billed to and must be paid by the responsible party. (Ord. #641 5/2/05). (Ord. #708
9/8/09).
35.14 CONSUMPTION OF ALCOHOLIC BEVERAGES. The consumption of alcoholic
beverages (as defined by the Code of Iowa) is prohibited anywhere on the Fire Department
property EXCEPT within that area of the Fire Station building commonly known and referred to
as the “community room” (including kitchen) and then only when done in conjunction with an
authorized and approved rental or use of said area. (Ord. #662 06/19/06). The Fire Chief and all
fire department members, employees, and staff are prohibited from responding to fire or

emergency calls, participating in department training, or operating fire and emergency equipment
following the consumption of alcoholic beverages.

FIRE CHIEF
1.

GENERAL PURPOSE:

The Fire Chief is responsible for organization and direction of the LeClaire Volunteer Fire Department to
prevent and/or minimize the loss of life, property or injury as a result of fire.
2.

SUPERVISION RECEIVED:

Works under the general supervision and broad policy guidance and direction of the City Administrator.
3.

SUPERVISION EXERCISED:

Exercises supervision over volunteer and full-time firefighters and officers, and others, as specifically
assigned by the City Administrator.
4.

APPOINTING AUTHORITY:

The Fire Chief shall serve as an at-will employee under the general supervision and broad policy guidance
and direction of the City Administrator.
5.

ASSIGNED HOURS:

Typical hours will be Monday through Friday, 8:00 a.m. to 5:00 p.m. and attendance at regular City Council
meetings, Commission meetings, and/or public hearings is required; response and attendance may be
necessary at any time 24 hours-per-day, 7 days-per-week.
6.

WORK LOCATION:

Fire Department and city-wide.
7.

AFFILIATED CLASSIFICATIONS:

This is a Full-time, Department Head level, salaried, FLSA-exempt, position.
8.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Respond to Calls for Service. Respond to calls for services as a first responder from 8 a.m. to 5 p.m. and
as needed 24 hours per day.
Enforce Laws. Enforce ordinances and laws regulating fire prevention and the investigation of the origin,
cause and circumstances of fires.
Technical Assistance. Upon request, give advice concerning private fire alarm systems, fire extinguishing
equipment, fire escapes and exits and development of fire emergency plans.
Authority at Fires. Direct operations as necessary to extinguish or control a fire, perform a rescue
operation, investigate the existence of a suspected or reported fire, gas leak, or other hazardous
condition, or take any other action deemed necessary in the reasonable performance of the department’s
duties.
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Control of Scenes. Prohibit an individual, vehicle or vessel from approaching a fire scene and remove from
the scene any object, vehicle, vessel or individual that may impede or interfere with the operation of the
fire department.
Authority to Barricade. When in charge of a fire scene, place or erect ropes, guards, barricades or other
obstructions across a street, alley, right-of-way, or private property near the location of the fire or
emergency so as to prevent accidents or interference with the firefighting efforts of the fire department,
to control the scene until any required investigation is complete, or to preserve evidence related to the
fire or other emergency.
Command. Be charged with the duty of maintaining the efficiency, discipline and control of the fire
department. The members of the fire department shall, at all times, be subject to the direction of the Fire
Chief.
Property. Exercise and have control over the use, maintenance, and operation of all fire apparatus, tools,
equipment and other property used by or belonging to the fire department. Establish controls and
reports to ensure firefighting equipment is inspected and tested.
Notification. Whenever death, serious bodily injury, or property damage in excess of two hundred
thousand dollars ($200,000) has occurred as a result of a fire, or if arson is suspected, notify the State Fire
Marshal’s Division, the City Administrator, and the Mayor immediately. For all other fires causing an
estimated damage of fifty dollars ($50.00) or more or emergency responses by the Fire Department, file
a report with the Fire Marshal’s Division within ten (10) days following the end of the month. The report
shall indicate all fire incidents occurring and state the name of the owners and occupants of the property
at the time of the fire, the value of the property, the estimated total loss to the property, origin of the fire
as determined by investigation, and other facts, statistics, and circumstances concerning the fire incidents.
Right of Entry. Have the right, during reasonable hours, to enter any Building or premises within the Fire
Chief’s jurisdiction for the purpose of making such investigation or inspection which under law or
ordinance may be necessary to be made and is reasonably necessary to protect the public health, safety
and welfare.
Recommendation. Make such recommendations to owners, occupants, caretakers or managers of
buildings necessary to eliminate fire hazards and submit a copy of said recommendation to the City’s
Building Inspector.
Assist State Fire Marshal. At the request of the State Fire Marshal, and as provided by law, aid said marshal
in the performance of duties by investigating, preventing and reporting data pertaining to fires.
Records. Cause to be kept records of the fire department personnel, firefighting equipment, depreciation
of all equipment and apparatus, the number of responses to alarms, their cause and location, and an
analysis of losses by value, type and location of buildings.
Reports. Compile and submit to the Mayor and Council an annual report of the status and activities of
the department as well as such other reports as may be requested by the Mayor, Council or City
Administrator.
Assist the City Administrator in developing and administering the department’s annual City budget and
equipment revolving fund.
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Purchasing Agent. Act as purchasing agent for the department in accordance with City purchasing policies
and guidelines.
Appoint Officers. Appoint any and all department officers as he or she deems necessary.
Represent Department. Represent the fire department in all matters relating to the department and
attend any and all Council meetings when so requested by the Mayor, City Council and/or City
Administrator. Represent the fire department in collaborating and planning with area fire departments
on the Iowa and Illinois sides of the Mississippi.
Administer and Enforce Codes. In consultation with the LeClaire Building Inspector, administer and
enforce the Uniform Fire Code, Life Safety Code, Uniform Fire Code Standards and other such codes, as
adopted by the City.
Recruitment and Training. Recruit, train, hire, and direct the activities of fire fighters in order to ensure
that an adequate number of trained fire fighters are available in the event of a fire, medical, or other
emergency response.
Policies and Procedures. Develop, adopt, periodically review and amend such departmental policies and
operating guidelines as he or she deems necessary to accomplish the object contemplated, and such
policies and operating guidelines.
9.

PERIPHERAL DUTIES:

Attend seminars and workshops related to Fire Chief duties and responsibilities.
Prepares Fire Department correspondence.
Assists in the preparation of ordinances and resolutions as directed.
THE DUTIES LISTED ABOVE IN SECTIONS 8 & 9 ARE INTENDED ONLY AS ILLUSTRATIONS OF THE VARIOUS
TYPES OF WORK THAT MAY BE PERFORMED UNDER THIS CLASSIFICATION. THE OMISSION OF SPECIFIC
STATEMENTS OF DUTIES DOES NOT EXCLUDE THEM FROM THE CLASSIFICATION IF THE WORK IS
SIMILAR, RELATED, OR A LOGICAL EXTENSION OF THE DUTIES OF THE CLASSIFICATION, PROVIDED THE
EMPLOYEE HAS BEEN PROPERLY TRAINED TO PERFORM THE DUTIES.
10.

REQUIRED MINIMUM QUALIFICATIONS:

Education, experience, and certifications:
(A)
Graduation from a college or university with an associate degree in fire science or a
related field; and,
(B)
Eight (8) years of related experience, including three (3) year of senior command team
experience, is preferred, or a combination of experience and education that meets the intent of the
preferred qualifications; and,
(C)
Iowa Firefighter I and II certifications at time of hire; and,
(D)
Iowa Instructor I certification within 1 year of hire or at next offering; and,
(E)
National and Iowa EMT-B certification at time of hire; and,
(F)
National Incident Management Systems (NIMS) 100, 200, 700, and 800 coursework
completed within one year of hire; and,
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(G)
Iowa Fire Officer I certification within 1 year of hire, and Fire Officer II certification
preferred; and,
(H)
Iowa Fire Inspector I certification preferred.
Necessary Knowledge, Skills and Abilities:
(A)
Knowledge of Fire Department Operational Guidelines, policies, procedures and
applicable local bylaws, County regulations, Federal acts and standards.
(B)
Knowledge of the NFPA 1001 and 1002 Firefighter Training Standard and Occupational
Health & Safety regulations.
(C)
Knowledge and training in Incident Command System (ICS).
(D)
Knowledge of the community and fire protection area.
(E)
Knowledge of computer software applications including ImageTrend Software
(NFIRS), word processing, spreadsheets and mail applications.
(F)
Knowledge of the Iowa Fire Code
(G)
Knowledge of Fire Hazard Reduction methods to successfully reduce fire hazards.
(H)
Ability to be an effective leader.
(I)
Ability to organize & delegate, tactfully and diplomatically arbitrate conflicts
between viewpoints to build consensus.
(J)
Ability to effectively administer the operations of a volunteer fire department.
(K)
Ability to effectively communicate verbally and in writing and maintain positive public
relations for the fire department.
(L)
Ability to supervise and participate in the preparation of all necessary reports, records
and correspondence.
(M)
Willingness and commitment to participate in training programs and workshops.
(N)
Ability to work effectively under dangerous and stressful conditions, extreme weather
conditions, hazardous situations and other adverse conditions.
(O)
Ability to administer Emergency Medical Care.
(P)
Ability to recruit, train, mentor and direct volunteer firefighters in the station
environment and during emergency operations.
11.

SPECIAL REQUIREMENTS:
(A) Must be bondable.
(B) Must possess a valid Iowa driver's license.
(C) Successfully pass pre-employment physical including drug and alcohol testing.
(D) Requires residency within 5-miles of city limits within 90-days of successful completion of
required probationary period.

12.

TOOLS AND EQUIPMENT

Keyboard & computer, including word processing and library software (ILS); 10-key calculator; phone; copy
machine, fax machine, and other tools, machines, and equipment typically used in a modern office setting.
Fire Trucks, equipment, and supplies including breathing apparatus, hydraulic rescue tools, ladders, fire hoses
and nozzles, axes, hooks, fire extinguishers, turnout gear, thermal imaging systems, etc.
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13.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.
Positions in this class may be involved in physically draining and exhausting activities which may include
taking command of a fire scene, participating in emergency response situations and being involved in
physically dangerous situations. The employee will have to carry heavy firefighting equipment while
climbing ladders and going through buildings. The employee will regularly be exposed to water in extreme
weather conditions and have to deal with resulting ice buildup in winter months
The employee must occasionally lift and/or move, individually, up to 100 pounds. Specific vision abilities
required by this job include close vision and the ability to adjust focus.
14.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.
The employee will be exposed to noxious smoke and fumes as a result of fire. The employee will have to
manage a number of people and projects at one time and may be interrupted frequently to meet the
needs and requests of residents. The employee will be exposed to environments that are dangerous, busy,
noisy and will need excellent organizational and time and stress management skills to complete the
required tasks.
The employee will be exposed to smoke and fire that will adversely affect each of the senses including
smell, touch, taste, hearing and sight. The employee will require extreme levels of concentration during a
firefighting situation.
Very high levels of mental and emotional stress will be caused by the requirement to fight fires in an
effective manner, the requirement to maintain absolute control in dangerous and hectic situations and
by the possibility of loss of life, injury and property.
15.

SELECTION GUIDELINES:

Formal application, rating of education and experience; oral interview and reference check; job related
tests may be required.
Preference may be given to City residents.
THIS CLASSIFICATION DESCRIPTION DOES NOT CONSTITUTE AN EMPLOYMENT AGREEMENT BETWEEN
THE EMPLOYER AND EMPLOYEE AND IS SUBJECT TO CHANGE BY THE EMPLOYER AS THE NEEDS OF THE
EMPLOYER AND REQUIREMENTS OF THE JOB CHANGE OVER TIME.
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Boards & Commissions
Board of Adjustments
Five 5 Year Terms
Application
Name

Position

Term Expiration

Donald Cordts

Member

March 2024

Steven Fye

Member

March 2025

Luanne Taylor

Member

March 2027

Linda Kamp

Member

March 2023

Debbie Smith

Member

March 2026

Library Board of Trustees
The Library Board has 7 members that serve staggered six year terms. The board meets on the second
Tuesday of each month at the LeClaire Community Library, 323 Wisconsin St at 7:00 p.m. - Library
Board of Trustees
Name

Position

Term Expiration

Ray Ainslie

Trustee

June 2024

Amanda Harvey

Trustee

June 2026

Nick Johnson

Trustee

June 2024

Karen Nelson

President

June 2022

Becky Pilger

Trustee

June 2026

Michael Souhrada

Trustee

June 2022

Meredith Viljoen

Trustee

June 2026

Parks & Recreation Commission
Seven 3 Year Terms
Name

Position

Term Expiration

Michael Damico

Chair

August 2022

Bob Haessler

Recreation

August 2023

Tonia Kennedy

Co-Chair

August 2024

Tim Lovell

Member

August 2023

Tom Ross

Soccer

August 2022

Heather Richardel

Treasurer

August 2022

Michelle Smith

Secretary

August 2024

Planning and Zoning Commission
Seven 5 Year Terms
Application
Name

Position

Term Expiration

Jodi Creswell

Member

June 2025

Michael Damico

Member

June 2026

Kyle Eklund

Member

June 2022

Jane Kellum

Member

June 2023

Ken Motz

Chair

June 2023

Brittany Taylor

Member

June 2026

Steve Zelle

Member

June 2022

LeClaire Tourism Board
Permanent and Staggered 2 year terms
Name

Position

Term Expiration

Tammy Danielson

Retail

June 2023

Emily Gwin

Secretary/Treasurer-Retail

June 2022

Richard Henning

Vice President-Restaurants

June 2023

Brandon Nichols

Non-Profit

June 2023

Debbie Mulvania

President-Chamber

Permanent

Sara Sampson

Retail

June 2023

Bob Schiffke

Museum-Attractions

Permanent

Carrie Stier

Festivals & Events

June 2022

Rebecca Thoene

Lodging

Permanent

Application
Committee / Board Membership Online Application

Government Websites by CivicPlus®

15.03 The Mayor shall appoint the following officials:
1.

Mayor Pro Tem

2.

Police Chief

3.

Council Finance Chairperson

4.

Council Utility Chairperson

5.

Council Streets Chairperson

6.

Council Parks and Recreation Chairperson

7.

Council Ordinances and Policies Chairperson

8.

Council Community Protection & Special Projects Chairperson

9.

Great River Tug Fest Commissioner

10.

Library Board of Trustees (subject to Council approval)

17.05 The Council shall appoint the following officials and prescribe their powers, duties,
compensation and term of office:
1.

City Administrator

2.

City Clerk

3.

City Attorney

4.

Planning & Zoning Commission Members

5.

Board of Adjustment Members

6.

LeClaire Recreation Center Board of Directors

7.

LeClaire Riverfront Levee Board of Directors

8.

LeClaire Tourism Board of Directors

9.

LeClaire Park Board of Directors

26.04 The (Tourism) Board shall consist of seven (7) voting members. All voting members of
the Board shall be appointed by the City Council (“Council”), after recommendation of the
Board, and consistent with those requirements as stated herein.

Agenda Center

Tools

View current agendas and minutes for all boards and commissions.
Previous years' agendas and minutes can be found in the Document
Center. Adobe Reader may be required to view some documents.

▼ Board of Adjustment
Agenda

RSS
Notify Me®

2022 2020 2019 View More
Minutes

Download

Mar (March) 17, 2022 — Posted Mar (March) 14, 2022 2:27 PM
2022-03-17 Board of Adjustments Meeting
Feb (February) 18, 2022 — Posted Feb (February) 18, 2022 12:02
PM
Board of Adjustment - Application Solicitation Acceptance Notice
Feb (February) 17, 2022 — Posted Feb (February) 14, 2022 10:10
AM
2022-02-17 Board of Adjustments Meeting

▼ City Council
Agenda
Apr (April) 4, 2022 — Posted Apr (April) 1, 2022 11:38 AM
2022-04-04 Council Meeting
Mar (March) 21, 2022 — Posted Mar (March) 18, 2022 3:58 PM
2022-03-21 Council Meeting
Mar (March) 7, 2022 — Posted Mar (March) 4, 2022 9:42 AM
2022-03-07 Council Meeting
Feb (February) 22, 2022 — Posted Feb (February) 17, 2022 2:22
PM
2022-02-22 Council Meeting

2022 2021 2020 View More
Minutes

Download

Agenda

Minutes

Download

Feb (February) 7, 2022 — Posted Feb (February) 3, 2022 4:53 PM
2022-02-07 Council Meeting
Jan (January) 17, 2022 — Amended Jan (January) 15, 2022 9:55
PM
2022-01-17 Council Meeting
Jan (January) 3, 2022 — Posted Dec (December) 30, 2021 3:14 PM
2022-01-03 Council Meeting

▼ Committee of the Whole - City Council

2022 2021 2020 View More

Agenda

Minutes

Download

Apr (April) 4, 2022 — Posted Apr (April) 1, 2022 11:49 AM
2022-04-04 COW Meeting
Mar (March) 21, 2022 — Posted Mar (March) 18, 2022 3:59 PM
2022-03-21 COW Meeting
Mar (March) 7, 2022 — Posted Mar (March) 4, 2022 9:44 AM
2022-03-07 COW Meeting
Feb (February) 22, 2022 — Posted Feb (February) 17, 2022 2:23
PM
2022-02-22 COW Meeting
Feb (February) 7, 2022 — Posted Feb (February) 3, 2022 4:55 PM
2022-02-07 COW Meeting
Jan (January) 17, 2022 — Posted Jan (January) 13, 2022 5:05 PM
2022-01-17 COW Meeting
Jan (January) 3, 2022 — Posted Dec (December) 30, 2021 3:16 PM
2022-01-03 COW Meeting

▼ Fire & Rescue

2021 2020 2019 View More

Agenda
Oct (October) 12, 2021 — Posted Oct (October) 8, 2021 11:05 AM
Fire & Rescue Regular Meeting Agenda
Sep (September) 14, 2021 — Posted Sep (September) 9, 2021 4:01
PM
Fire & Rescue Regular Meeting Agenda

Minutes

Download

Agenda

Minutes

Download

Aug (August) 10, 2021 — Posted Aug (August) 11, 2021 8:23 AM
Fire & Rescue Regular Meeting Agenda-CANCELLED
Jul (July) 13, 2021 — Posted Aug (August) 11, 2021 8:22 AM
Fire & Rescue Regular Meeting Agenda
Jun (June) 8, 2021 — Posted Jun (June) 8, 2021 12:00 AM
Fire and Rescue Regular Meeting Agenda
May (May) 11, 2021 — Posted Aug (August) 11, 2021 8:21 AM
Fire & Rescue Regular Meeting Agenda
Apr (April) 13, 2021 — Posted Aug (August) 11, 2021 8:20 AM
Fire & Rescue Regular Meeting Agenda
Mar (March) 9, 2021 — Posted Aug (August) 11, 2021 8:20 AM
Fire & Rescue Regular Meeting Agenda
Feb (February) 9, 2021 — Posted Feb (February) 4, 2021 9:00 AM
Fire and Rescue Regular Meeting Agenda
Jan (January) 12, 2021 — Posted Jan (January) 7, 2021 10:19 AM
Fire and Rescue Regular Meeting Agenda

▼ Library Board
Agenda

2022 2021 2020 View More
Minutes

Download

Apr (April) 12, 2022 — Posted Apr (April) 7, 2022 3:30 PM
2022-04-12 Library Board Agenda
Mar (March) 8, 2022 — Posted Mar (March) 7, 2022 10:30 AM
2022-03-08 Library Board Agenda
Feb (February) 8, 2022 — Posted Feb (February) 7, 2022 8:36 AM
2022-02-08 Library Board Agenda
Jan (January) 11, 2022 — Posted Jan (January) 7, 2022 9:12 AM
2022-01-11 Library Board Agenda

▼ Park & Recreation Commission
Agenda
Apr (April) 13, 2022 — Posted Apr (April) 11, 2022 2:03 PM
2022-04-13 Parks & Rec Agenda
Mar (March) 9, 2022 — Posted Mar (March) 7, 2022 10:53 AM
2022-03-09 Parks & Rec Agenda

2022 2021 2020 View More
Minutes

Download

Agenda

Minutes

Download

Feb (February) 2, 2022 — Amended Feb (February) 2, 2022 12:46
PM
2022-02-02 Parks & Rec Agenda
Jan (January) 5, 2022 — Amended Jan (January) 21, 2022 9:53 AM
2022-01-05 Parks & Rec Agenda

▼ Planning & Zoning Commission
Agenda

2022 2021 2020 View More
Minutes

Download

Mar (March) 10, 2022 — Posted Mar (March) 4, 2022 5:00 PM
2022-03-10 Planning & Zoning Meeting
Feb (February) 10, 2022 — Posted Feb (February) 10, 2022 7:00
PM
2022-02-10 Planning & Zoning Meeting
Feb (February) 10, 2022 — Posted Mar (March) 11, 2022 1:13 PM
2022-02-10 Planning & Zoning Public Hearing - Chestnut & 2nd St
Vacation
Jan (January) 13, 2022 — Posted Feb (February) 7, 2022 1:24 PM
Planning and Zoning Public Hearing Notice

▼ Tourism

2022 2021 2020 View More

Agenda

Minutes

Apr (April) 4, 2022 — Posted Mar (March) 29, 2022 4:46 PM
2022-04-04 Tourism Agenda
Mar (March) 14, 2022 — Posted Mar (March) 7, 2022 9:45 AM
2022-03-14 Tourism Agenda Rescheduled
Feb (February) 7, 2022 — Posted Feb (February) 7, 2022 8:32 AM
2022-02-07 Tourism Agenda
Jan (January) 3, 2022 — Posted Dec (December) 29, 2021 10:59
AM
2022-01-03 Tourism Agenda
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